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If you’re at the point where you’ve gained market exposure and experience, you might be ready to make application to a trading firm.  What you need to know up front is that there will be at least five applicants for every opening at a good firm.  This applies to training programs, as well.  Simply putting in a resume and cover letter and stating your interest is not sufficient.  Savvy hiring directors will be looking for more.  Here is some advice to help you stand out in the search for the right position:

1) Do your homework.  Know the firm and what it does.  Know what the firm is looking for and be prepared to demonstrate how your skills and interest fit with theirs.  Be ready to demonstrate that you have explored a variety of firms and trading approaches.

2) Come with some form of documentation.  If you have already traded, bring your account statements to show your results and trading size and style.  If you have traded in simulation mode, bring reports of your results.  If you have observed live trading, get a letter of reference to document this.  

3) Be ready to discuss the markets and trading knowledgably.  If you cannot do so, all your assertions of motivation and passionate interest will be viewed with skepticism.

4) Take the time to construct a good resume.  You should be able to show a history of trading-related interests and progressive responsibility and achievement.

5) Take the time to construct a good cover letter.  Your letter should clearly state why you believe you are a superior applicant, backing that up with specifics re: trading experience (real time, simulated, observed) that distinguish you from others.  

6) Come to interviews prepared with good questions, not just good things to say about yourself.

7) Be ready to support anything you say in an interview.  Expect detailed follow-up questions, and above all be honest.  The slightest hint of dishonesty will raise a red flag for interviewers.

The above might sound obvious, but it is amazing that the vast majority of applicants fail to take even these basic steps.  If applicants do not put a high amount of obvious time and effort into their job searches, why should firms believe that they’ll put time and effort into their trading careers?  If applicants don’t prepare for an interview by learning about firms or approaches to trading, why will they prepare for a day’s trading?  Make sure your application truly reflects your assets!

At the same time, use the application process to weed out promising firms from unpromising ones.  Find out about the things that will matter most to you as a trader:

· Time and effort each firm puts into training and support

· Investment each firm makes into keeping current with trading technology

· Core competencies of the firm

· The business relationship between the firm and the trader, including fees, commissions, payouts, and benefits

· The interpersonal environment of the firm: stressed or relaxed; supportive or pressured

· Success rates among new hires at each firm

· The presence of successful traders in the areas most related to your trading interests

It is not better to take some position than none: a failed experience at the wrong firm looks worse on a resume than a period of clerking or graduate training.  It may take extra time to find a position that matches your trading interests, but the investment of effort will pay off handsomely down the road.  Remember: you’re building a career, not just applying for a job!
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